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Summary of Disclosures — Corporate Governance

The following table benchmarks the disclosures in this Corporate Governance Report and Annual Report against the express

disclosure requirements under the provisions of the 2018 Code:

Provisions of the 2018 Code —
Express disclosure requirements

Page reference in this
Annual Report

Provision 1.2 Pages 68 to 69
The induction, training and development provided to new and existing Directors
Provision 1.3 Page 47

Matters that require Board approval

Provision 1.4

Names of the members of the Board Committees, the terms of reference of the
Board Committees, any delegation of the Board’s authority to make decisions,
and a summary of each Board Committee’s activities

Pages 58 to 62 and 64 to 75

Provision 1.5 Page 57

The number of meetings of the Board and Board Committees held in the year,

as well as the attendance of every Board member at these meetings

Provision 2.4 Pages 50 to 51

The Board diversity policy and progress made towards implementing the Board diversity
policy, including objectives

Provision 4.3

Process for the selection, appointment and re-appointment of Directors to the Board,
including the criteria used to identify and evaluate potential new Directors and channels
used in searching for appropriate candidates

Pages 51, 65 and 69

Provision 4.4

Where the Board considers a Director to be independent notwithstanding the existence
of a relationship which may affect his or her independence, the nature of the Director’s
relationship and the reasons for considering him or her as independent

Pages 66 and 67

Provision 4.5

The listed company directorships and principal commitments of each Director, and where
a Director holds a significant number of such directorships and commitments, the NC’s
and Board’s reasoned assessment of the ability of the Director to diligently discharge his
or her duties

Pages 67, 22 to 25 and
228 to 237

Provision 5.2 Page 68
How the assessments of the Board, the Board Committees and each Director have been

conducted, including the identity of any external facilitator and its connection,

if any, with the Company or any of its Directors

Provision 6.4 Page 70

The engagement of any remuneration consultants and their independence
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Provisions of the 2018 Code —
Express disclosure requirements

Page reference in this
Annual Report

Provision 8.1

The policy and criteria for setting remuneration, as well as names, amounts and
breakdown of remuneration of

(a) each individual Director and the CEO; and
(b) at least the top five key management personnel (who are not Directors or

the CEO) in bands no wider than $S$250,000 and in aggregate the total remuneration
paid to these key management personnel

For Non-Executive Directors:
Pages 54 to 57

For the CEO and management:
Pages 70 to 73

Provision 8.2

Names and remuneration of employees who are substantial shareholders of

the Company, or are immediate family members of a Director, the CEO or a substantial
shareholder of the Company, and whose remuneration exceeds $$100,000 during the
year, in bands no wider than $$100,000, stating clearly the employee’s relationship with
the relevant Director or the CEO or substantial shareholder

Negative statement on page 73

Provision 8.3

All forms of remuneration and other payments and benefits, paid by the Company and its
subsidiaries to Directors and key management personnel of the Company, and details of
employee share schemes

For Non-Executive Directors:
Pages 54 to 57

For Key Management Personnel:

Pages 70 to 73

For employee share schemes:
Pages 72 and 92 to 93

Provision 9.2 Pages 83 to 84
Whether the Board has received assurance from
(a) the CEO and the CFO that the financial records have been properly maintained and
the financial statements give a true and fair view of the Company’s operations and
finances; and
(b) the CEO and the other key management personnel who are responsible, regarding
the adequacy and effectiveness of the Company’s risk management and internal
control systems
Provision 10.1(f) Pages 86 to 87
The existence of a whistle-blowing policy and procedures for raising such concerns
Provision 11.3 Page 57
Directors’ attendance at general meetings of shareholders held during the
financial year
Provision 11.6 Page 90

The Company’s dividend policy

Provision 12.1
The steps taken to solicit and understand the views of shareholders

Pages 88 and 90 to 91

Provision 13.2

The strategy and key areas of focus in relation to the management of stakeholder
relationships during the reporting period

Pages 91 to 92

SATS Ltd. Annual Report 2021-22

95.



